CITY OF WALLED LAKE

WALLED LAKE POLICE
OFFICERS ASSOCIATION

COLLECTIVE BARGAINING
AGREEMENT

JULY 1, 2022 — JUNE 30, 2026



ARTICLE 1
ARTICLE 2
ARTICLE 3
ARTICLE 4
ARTICLE 5
ARTICLE 6
ARTICLE 7
ARTICLE 8
ARTICLE 9
ARTICLE 10
ARTICLE 11
ARTICLE 12
ARTICLE 13
ARTICLE 14
ARTICLE 15
ARTICLE 16
ARTICLE 17
ARTICLE 18
ARTICLE 19
ARTICLE 20
ARTICLE 21
ARTICLE 22
ARTICLE 23
ARTICLE 24
ARTICLE 25
ARTICLE 26
ARTICLE 27
ARTICLE 28

City of Walled Lake & Police Officers Association of Michigan

Collective Bargaining Agreement July 1, 2022 — June 30, 2026

TABLE OF CONTENTS

RECOGNITION

NO DISCRIMINATION
MANAGEMENT RESPONSIBILITY
SENIORITY & HOURS OF WORK
PROBATIONARY EMPLOYMENT
DUES CHECK-OFF

BASIS OF REPRESENTATION
DUTY-CONNECTED DISABILITY
FUNERAL LEAVE

PAID TIME OFF

HOLIDAYS

SICK AND PERSONAL LEAVE
LONGEVITY

UNIFORMS

RETIREMENT

INSURANCE & OTHER BENEFITS
DISCIPLINARY PROCEDURE
GRIEVANCE PROCEDURE
WAGES

OVERTIME

GENERAL CONDITIONS
LAYOFF, RECALL & TRANSFER
LEAVES OF ABSENCE

SCOPE OF AGREEMENT

NO STRIKE, NO LOCKOUT
MAINTENANCE OF CONDITIONS
EMPLOYERS DEPARTMENT RULES
DURATION & TERMINATION

Page 2 of 52

Union Rep. Initials M

City Rep. Inilialsm



APPENDIX A
APPENDIX B
APPENDIX C

City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

MEDICAL PLAN SUMMARY OF BENEFITS 39
DENTAL PLAN SUMMARY OF BENEFITS 50
VISION PLAN SUMMARY OF BENEFITS 52

Page 3 of 52
Union Rep. Initials t
City Rep. Initials M



City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

This Agreement is made and entered into on the 28" day of June 2022 and shall be in effect for
four (4) years commencing July 1, 2022, to and including June 30, 2026, by and between the City
of Walled Lake, hereinafter referred to collectively as the "Employer," and the Police Officers
Association of Michigan on behalf of the Walled Lake Police Association referred to as the
"Union." It is the desire of both parties for this Agreement to continue to work harmoniously and
to promote and maintain high standards between the Employer and Union which will best serve

the citizens of the City of Walled Lake.

ARTICLE 1
RECOGNITION

Section 1.1  The Employer recognizes the Union as the exclusive representative of the
full-time Patrol Officers of the City of Walled Lake Police Department for the purpose of collective
bargaining with respect to rates of pay, salaries, hours of employment in the following bargaining
unit for which it has been certified and in which the Union is recognized as collective bargaining
representative, subject to and in accordance with, the provisions of Act 336 of the Public Acts of

1947, as amended.

This agreement shall include all full-time Patrol Officers of the Walled Lake Police Department
in their various assignments including but not limited to detective and task force officer, excluding
all casual and temporary employees, the Department Head, Deputy Department Head, Captains,
Lieutenants, Sergeants, Part-Time Police Officers, Administrative Assistant, Reserve Officers,

Records Coordinator, Record Clerks and all other employees.

It shall be considered a violation of this Agreement for employees or groups of employees or
anyone acting in their behalf to approach any of the seven (7) member City Council, except as set
forth in this Agreement, concerning any matter which is a subject of the collective bargaining
agreement between the Employer and the Union, or which is a grievance under the grievance and

arbitration procedure.
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

ARTICLE 2
NO-DISCRIMINATION

Section 2.1  The provisions of this Agreement shall be applied equally to all employees
in the bargaining unit without discrimination as to age, sex, marital status, race, color, creed,
national origin, political affiliation or disability. The Union shall share equally with the Employer,

the responsibility for applying this provision of this Agreement.

Any matter in which a civil remedy is pursued by a grievant, at law or in equity, in any state or
federal court, or administrative agency, involving issues claimed or raised in a grievance shall not
be subject to arbitration unless a court of competent jurisdiction rules that the grievant must first

exhaust his/her administrative remedies.

ARTICLE 3
MANAGEMENT RESPONSIBILITY

Section 3.1  The rights to hire, promote, discharge, or discipline, and to maintain
discipline and efficiency of employees are the sole responsibility of the Employer, except that the
Union members shall not be discriminated against as such. In addition, the work schedules,
methods and means of departments' operations are solely and exclusively the responsibility of the
Employer, subject, however, to the provisions of this Agreement. All rights and responsibilities
of the Employer are subject to the rights provided to the Union which emanate from the language

of this agreement.

ARTICLE 4
SENIORITY & HOURS OF WORK

Section 4.1 New Employees. New full-time employees may acquire seniority by
working eighteen (18) continuous months in which event the employee's seniority will begin with
the date of most recent hire into the Department. (See probationary extension Article 5, Section
3.) When the employee acquires seniority, his/her name shall be placed on the seniority list in the

order of his/her seniority date. An up-to-date seniority list shall be furnished to the Union upon
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

request. Notwithstanding past practice, seniority shall be defined as years of continuous full-time

service with the Employer.

Notwithstanding past practice, an employee shall be terminated and lose his/her seniority for the

following reasons:

A. If the employee resigns or retires.

B. If the employee is discharged and not reinstated.

& Is absent without a reasonable excuse acceptable to the Employer for three
(3) consecutive working days; or without notice to the Employer of such
excuse within three (3) days; or a reasonable excuse for failing to so notify
the Employer within the three (3) days.

If the employee does not return to work at the end of an approved leave.

If the employee does not return to work when recalled from a layoft.

For any approved leave of absence except for the first thirty (30) days
thereof.

Is laid off for a period of more than six (6) months.

If the employee falsifies any document during the course of the pre-
employment process or during employment.

™ m g

T G

Section 4.2 Shift Scheduling. Notwithstanding past practice Police Officers shall be
scheduled to work in each twenty-eight (28) day cycle, ten (10) days of twelve (12) hours, and
four (4) days of ten (10) hours. Any hours between 7:00 a.m. and 7:00 p.m. shall be considered
as “day shift,” and any hours between 7:00 p.m. and 7:00 a.m. shall be considered as “night shift.”
Absent an emergency, Police Officers shall not be required to work more than sixteen (16)

continuous hours, exclusive of court time.

With the approval of the Department Head, Police Officers may exchange workdays with other

Police Officers, provided such an exchange does not result in overtime.

The decision to cover all or any portion of the workday of an absent Police Officer by calling in a
Police Officer shall be made by the Department Head or his/her designee; the parties recognizing

that no minimum manning provision is included in this agreement.

Page 6 of 52

Union Rep. Initials L‘A

City Rep. Initials M



City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

Police Officers shall select their schedule in writing by bargaining unit seniority. This shift
selection process will be repeated if a Police Officer leaves employment of the Employer. The
Employer may schedule a Police Officer for training either during a scheduled day of work, or
during a regular off day. Training may be for any number of hours on any day on which it is

scheduled.

Absent an emergency, scheduled or approved leave days will not be changed by the Employer
except as noted in Article 10. The Employer may schedule an employee to work other than normal

shift hours with thirty (30) day notice.

The employee assigned to the detective bureau shall work either ten (10) hour shifts or eight (8)
hours shifts as assigned by the Department Head. The employee assigned to the detective bureau,

or a task force shall work Monday thru Friday.

Section 4.3 Employment outside the Department. In the event that an employee
leaves the bargaining unit to assume another position with the City, his/her seniority shall be frozen
as of the date of his/her departure from the bargaining unit. Such an employee would continue to
accrue seniority only upon his/her return to the bargaining unit from other employment with the
Employer but will not receive seniority for the time he was employed outside of the bargaining

unit.

ARTICLE 5
PROBATIONARY EMPLOYMENT

Section 5.1  Length of Probationary Period. All bargaining unit members shall serve
an eighteen (18) month probationary period. No later than fifteen (15) days prior to eighteen (18)
months, they will be evaluated by the Department Head on a form prepared by the City. An
employee, who is evaluated, shall be provided with a copy of said evaluation. The employee shall
have the right, to the extent established through State Law, to review his/her personnel file at any

reasonable time during normal City Hall business hours.
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

Section 5.2  Extensions. The Department Head shall extend the probationary period for
an additional six (6) months if, in his/her judgment, he/she is not able to adequately evaluate the

employee.

Section 5.3  Right to Seniority. Employees who have not completed their probationary
period of service with the Department shall have no seniority right during such probationary period
but shall be subject to all other clauses of this Agreement, unless specifically excluded. All
employees who have worked eighteen (18) months with the Department shall become permanent
employees. Upon the satisfactory completion of the probationary period and effective date of this
contract, the probationary period shall be considered part of the employee's seniority provided,
however, the Employer shall have the right to terminate without compliance with the terms of the
Agreement, the employment of any such new employee within eighteen (18) months from the
commencement or extension of the probationary period. New employee’s seniority will date back

to the date of most recent hire into the department.

Section 5.4 Holiday Compensation. Probationary employees shall not be entitled to

paid holidays until they have completed 180 days of employment.

ARTICLE 6
DUES CHECK-OFF

Section 6.1  Payroll Deduction. The Employer agrees to deduct the Union membership
initiation fees and dues, once each month, from the pay of those employees who individually
authorize in writing that such deductions shall be made. All authorizations delivered to the
Employer prior to the first day of the month shall become effective during that succeeding month.
Check-off monies will be deducted from the second paycheck of each month and shall be remitted
together with an itemized statement to the union, within fourteen (14) days after the deductions

have been made.

Section 6.2  Elimination of Payroll Deduction. An employee shall cease to be subject
to Check-Off deductions beginning with the month in which he/she is no longer a member of the

bargaining unit. Any employee may voluntarily cancel or revoke the authorization for Check-Off

Page 8 of 52
Union Rep. Initials L=

City Rep. Initials M



City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

deduction upon written notice to the Employer and the Union fifteen (15) days prior to the

expiration of the Agreement.

Any employee of the Employer who is covered by this Agreement who is not a member of the
Union and who does not make application for membership shall, as a condition of employment,
pay to the Union each month a service fee as a contribution toward the administration of this

Agreement in an amount equal to the regular monthly Union membership dues.

In the event an employee refuses to meet his/her obligation to pay either Union dues or a service
fee as set forth above, the Union shall notify the employee, in writing with a copy to the Employer,
of its intent to seek the suspension of the employee. Such notice must be provided at least fourteen

(14) days prior to the suspension.

Upon written notice from the Union to the Employer that an employee has failed, neglected or
refused to tender dues or service charges to the Union, the City shall immediately suspend the
employee without pay for a period not to exceed fifteen (15) days. If the employee has not made
all required payments to the Union within the fifteen (15) day period of suspension, the Employer
shall immediately thereafter terminate ’employment. The employee shall have no right to the

grievance procedure under this provision.

Section 6.3 Employer Hold Harmless Clause. The Union will protect and save
harmless the Employer from any and all claims, demands, suits, and other forms of liability by
reason of action taken by the Employer for the purpose of complying with this Article. All claims
made against the City for errors committed by the City must be submitted to the City Manager

within fifteen (15) working days or the error will stand.
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

ARTICLE 7
BASIS OF REPRESENTATION

Section 7.1  Union Board. There shall be an executive board, comprised of a President,
Vice-President, Secretary, Treasurer and Sergeant at Arms. The Vice-President may act as
President only in the absence of the President. The President and his/her alternate may act only

within their own classification.

Section 7.2 Time-Off Work. The President will be permitted to leave work after
obtaining approval of the City Manager or Department Head. The association President shall
record their time for the purpose of adjusting grievances under Article 18 and for reporting to the
grievant a change in status of his/her grievance. Permission for the association President to leave
the workstation will not be unreasonably withheld. The association President will report time used
for bargaining agreement activities to the Department Head upon returning from a grievance

discussion.

The privilege of the association President to leave their work during working hours, without loss
of pay, is extended with the understanding that the time will be devoted to the prompt handling of
grievances and will not be abused, and that they will continue to work at their assigned jobs at all

times except when permitted to leave their work to handle grievances.

For purposes of allowing the association President to attend meetings of the Union Executive
Board (no more than once each month), the association President may request to be allowed to
trade shifts with another employee; provided that: the association President must submit a written
request at least two (2) weeks in advance, the association President will still be responsible for
his/her scheduled shift and they will be responsible for trading the shift with the other employees
and notifying the Employer of the name of the employee at the time the written request is filed. It
is understood that under no circumstances will the Employer incur any overtime pay liability to

any employee by reason of shift trade.

Section 7.3 Union Membership. Bargaining unit employee may sign an authorization

for deduction of dues/fees for membership in the Union. The authorization for deduction of
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

dues/fees may be revoked by the bargaining unit member upon written notice to the Employer,

with a copy to the Union.

The amount of dues/fees shall be designated by written notice from the Union to the Employer. If
there is a change in the amount of dues/fees, such change shall become effective the month
following transmittal of the written notice to the Employer. The Employer shall deduct the

dues/fees once each month from the pay of the employees that have authorized such deductions.

Deduction of dues/fees shall be remitted to the Union at 27056 Joy Rd., Redford, MI., 48239-1949.
In the event a refund is due, an employee for any sums deducted from wages and paid to the Union,

it shall be the responsibility of such employee to obtain the appropriate refund from the Union.

If an authorized deduction for an employee is not made, the Employer shall make the deduction
from the employee’s next pay after the error has been called to the Employer’s attention by the

employee or Union.

The Union will protect, save harmless and indemnify the Employer from any and all claims,
demands, suits and other forms of liability by reason of action taken by the Employer for the

purpose of complying with this article of the agreement.

Unless otherwise provided in this article, all matters pertaining to a bargaining unit employee
establishing or reestablishing membership in the Union, including requirements established by the
Union for providing paid services to non-union bargaining unit employees, shall be governed by
the internal conditions mandated by the Union pursuant to its authority under section 10 (2) of the

Public Employment Relations Act.
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

ARTICLE 8
DUTY-CONNECTED DISABILITY

Section 8.1  Notwithstanding past practice, a duty disability leave shall mean a leave as
a result of the employee incurring a compensable duty related illness or on-the-job injury during

employment.

In order to be eligible for duty disability leave, an employee shall immediately report any illness

or injury, however minor, to his/her immediate supervisor.

Permanent or probationary employees who are unable to work as a result of an injury or illness

sustained in the course of employment shall receive duty disability pay as follows:

The Employer shall, for a period not to exceed one (1) year from the date of injury, supplement,
without charge to sick leave or vacation, the difference between Worker’s Compensation benefits
and the regular rate of pay, excluding any overtime pay. The purpose of this section is that the
employee’s net take home amount remains the same through the period of duty related disability.
Additionally, the Employer will continue to pay the employee’s health, dental, and vision

insurance for this period.

If an employee is disabled longer than one (1) year, he/she shall be entitled to receive whatever
weekly benefits are available under Michigan Workers Compensation Law, Social Security and/or
the MERS retirement plan, but not to exceed one hundred (100%) percent of his/her regular pay
at the time of disability.

If an employee suffers a duty disability and it is ascertained that the nature of the injury or illness
is such that the employee will be permanently unable to work, such employee will be, at the
discretion of the Employer, and if the employee is eligible under the ’Employers retirement plan,

be retired under the Employer retirement plan.
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

ARTICLE 9
FUNERAL LEAVE

Section 9.1  Notwithstanding past practice, in case of a death occurring in the
employee’s immediate family requiring his/her absence and during a duty period, the employee
shall be granted an automatic leave of twenty-four (24) hours with pay. With the approval of the
Department Head, the employee may be granted such a leave for up to forty-eight (48) hours with
pay. Immediate family is defined as the employee’s spouse, child, stepchildren, sibling, parent,
stepparent, grandparent, any relative of the employee living in the same household and his/her

parent-in-law’s.

Employees may request an unpaid leave of absence for a death in the immediate family. The

granting of any such leave and the amount thereof shall be approved by the Department Head.

ARTICLE 10
PAID TIME OFF

Section 10.1 Earned Paid Time Off (PTO). Each regular employee who has been in
continuous service with the Employer shall receive PTO which shall be used for vacation, sick
and/or personal time. Eligibility for PTO shall be based upon the employee’s anniversary date in
accordance with the following schedule. Notwithstanding past practice, PTO is acknowledged to
be earned and given at the beginning of each July 1 and is based on the seniority attained in the
previous fiscal year, and no portion of said PTO is accrued in one year to be payable in the next.
Employees with less than one year of service on July 1 shall receive seven (7) hours of PTO for

each full month of service from their hire date.

Years of Service Paid Time Off
1 Year but less than 5 Years 76 Hours
5 Years but Less than 10 Years 116 Hours
10 Years but Less than 15 Years 156 Hours
15 Years but Less than 20 Years 180 Hours
20 Years & Over 232 Hours
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

Any employee assigned by the Department Head to a task force shall receive an additional twenty-
eight (28) hours of PTO annually. These hours will be paid monthly over the twelve months of
the Employers budget year.

Section 10.2 Use of PTO. Except as provided below, PTO must be taken during the year
given and no more than 40 hours may be carried over to the following year with the approval of
the City Manager. PTO will be granted at such times during the year when suitable considering
both the wishes of the employee and the efficient operation of the Employer. PTO may be split
providing such scheduling does not interfere with the operations of the employee’s department.
Employees required to take compulsory military training shall be allowed to take their PTO at the
time such training must be taken. In the event that the employee is prevented by the Employer
from taking any or all PTO which he/she has requested said PTO will be carried over to the
following year or the employee may request payment for the said unused PTO at straight time.

Employees may gift another employee PTO time with approval from the City Manager.

Section 10.3 Scheduling. Written PTO requests will be submitted to the Department
Head or his/her designee by February 1% for the following March through February time period.
To better accommodate all employees a first and second choice PTO period should be submitted.

Shift/Platoon selection shall be submitted by January 1% for March 1* through February each year.

The Department Head may cancel any employee’s scheduled PTO and request the employee to

submit for a new PTO time period.

If more requests for a PTO on a particular date are received than can be granted, preference for
PTO will be allocated on the basis of seniority for those who turn in application request during the
required month. Those who apply after the required deadline will have PTO scheduled when
submitted based on shift availability.

In the event any employee fails to submit a request for PTO the Department may schedule the

employee’s PTO.
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

ARTICLE 11
HOLIDAYS

Section 11.1 List of Holidays. Notwithstanding past practice, the following days shall

be considered recognized and observed paid holidays:

1. New Year’s Day 7. Thanksgiving Day

2. Memorial Day 8. Day after Thanksgiving
3. 4% of July 9. December 24"

4. Labor Day 10. Christmas Day

5. Veteran’s Day 11. December 31

6. Good Friday

Section 11.2  Eligibility and Payment. Employees shall only receive holiday pay for
holidays worked. Employees shall be paid at a rate of double time and a half (2 }2) of the hourly
rate as defined in Section 20.1 for all holidays worked. Holiday hours will include any hours that
are within the time frame of 12:00 am and 11:59 pm on the dates listed above. Holidays shall be
offered first to the employee who is regularly scheduled to work that day and then to members by
bargaining unit seniority. Employees assigned to detective or task force duties, choosing to work
a holiday, shall have to work a patrol shift if the holiday falls on a day outside of their normal

schedule (see Section 4.2).

The union president or his/her designee shall be responsible for maintaining the seniority list
within the bargaining unit for eligible members. Members not working shall be offered the holiday
on a rotating basis by bargaining unit seniority, and a refusal or acceptance to work will cause the
member to go to the bottom of the rotation. The list shall continuously rotate and if all members
refuse, then part-time officers shall work the holiday. The union president or his/her designee shall
submit the holiday list to the department head sixty (60) days prior to the holiday. If the list is
incomplete, or not submitted to the department head, the shifts shall be filled at his/her discretion.

If an employee calls in sick or refuses to work the holiday, within 48 hours of the beginning of the
shift, the department head shall fill the holiday as needed for the efficient operation of the

department.
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

The holiday benefit shall not be used to add, cube and/or pyramid overtime charges to the

Employer.

ARTICLE 12
SICK AND PERSONAL LEAVE

Section 12.1 Sick Leave. Notwithstanding past practice, after July 1, 2013, no further

sick time will be accrued by any employee subject to this bargaining agreement.

Section 12.2 Personal Leave. Notwithstanding past practice effective July 1, 2013,

employees will not receive personal time.

ARTICLE 13
LONGEVITY

Section 13.1 Notwithstanding past practice, after five (5) years of service longevity shall
be paid at $4,250 on the employee’s anniversary date.

ARTICLE 14
UNIFORMS

Section 14.1 Uniform Requirement. Employees are required to wear a uniform and
body armor. As needed, at the Department Head’s discretion, uniforms will be provided by the
Employer. Members are expected to provide reasonable care and maintenance of the supplied
uniforms. The employee shall reimburse the Employer for the employee’s negligent loss or
damage to the uniform. This section shall also apply to the employee assigned to Detective duties

(i.e., dress shirts, ties, etc.).

Section 14.2 Body Armor. The Employer will provide body armor. Body Armor may

be replaced every five (5) years from date of issuance upon the request of the Officer.

Section 14.3 Employer Directed Changes. Notwithstanding past practice, the cost of
any changes in the uniform, which changes are directed by the Employer, and which require

immediate replacement of the uniform, will be at the expense of the Employer.
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

ARTICLE 15
RETIREMENT

Section 15.1 Pension. Notwithstanding past practice, bargaining unit members under this
contract shall receive the Municipal Employees Retirement System (MERS) pension with the

following benefits:

A. Effective October 1, 2013 the benefit multiplier will bridge down from 2.5%
to 1.9%. Final average compensation (FAC) will be calculated using the
frozen FAC-3 method. Other pension options include FAC-3, D-2 with an
unreduced retirement allowance at age 55 with 25 years of service to the
Employer.

B. MERS wages shall be comprised of the base wage as used to compute the
employee’s hourly rate and all contributions from the Employer and
deductions from the employee will be based on the base wage.

s Effective October 1, 2013 employees shall contribute eight percent (8.00%)
of their MERS wages.

D. Employees hired after June 30, 2016 will be enrolled in a MERS pension
division with a 1.5% multiplier, 5% employee contribution, 3 year FAC on
the base wage, unreduced early retirement of 55/25.

Section 15.2 Equipment. Upon retirement, the Employer shall present an employee in

good standing with his/her duty weapon, badge, and retired police officer’s identification.

Section 15.3 Deferred Compensation. The Employer will offer a deferred
compensation program as provided in Section 457 of the Internal Revenue Code to be financed by

voluntary salary reduction contributions by the employees electing to participate.

Section 15.4 Retirement Healthcare. The Employer will make monthly contributions
of $52.00 for individuals and $104.00 for employees with two person or family medical coverage

into an agreed upon Healthcare Savings Program; provided such program is individually owned
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

and managed, all account expenses are the responsibility of the employee, funds are accessible
after termination of employment with the Employer, funds will grow tax free, subject to the IRS

limitations on qualified medical expenses. All deposits will be immediately vested.

The bargaining unit may amend this contract not more than annually to include an employee
contribution to the Healthcare Savings Program provided that said contribution will be mandatory
for all members of the unit. The Employer will withhold the employee’s contribution once a month

and deposit the same into each employee’s Healthcare Savings Program account.

ARTICLE 16
INSURANCE AND OTHER BENEFITS

Section 16.1 Healthcare. Notwithstanding past practice, the Employer will provide
health, prescription, dental, and vision insurance for each employee covered under this bargaining
agreement as an insurance benefits package. The current health insurance plan, dental plan, vision

plan is identified in appendix A, B, and C, respectively.

Notwithstanding past practice the Employer may change the insurance carrier(s), plan(s) or
policies at its discretion upon prior notification to the Union, provided that there is no lapse in

coverage and that equivalent benefit levels are maintained.

Notwithstanding past practice the Employer will recognize as dependents such definition as noted
by the Affordable Care Act and will treat all dependents the same for purposes of expense sharing

between the employee and the Employer.

Section 16.2 Life Insurance. Each full-time employee who qualifies shall receive the
life insurance benefits to which he/she is entitled under the ’Employers present insurance program

being 1.25 times the employee’s salary plus $5,000 to a maximum of $100,000.

Section 16.3 Unemployment Insurance. The Employer will provide unemployment
insurance for members of this bargaining unit in accordance with the Michigan Employment
Security Commission Act or applicable City Ordinance.
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City of Walled Lake & Police Officers Association of Michigan
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Section 16.4 False Arrest Insurance. The Employer shall provide to each employee
covered by this agreement, a policy of false arrest insurance. The premiums of such insurance will

be paid by the Employer.

Section 16.5 Off-Duty Sickness and Accident Insurance. Notwithstanding past
practice, effective July 1, 2013, the Employer will provide increased coverage for all members’

loss of income due to sickness and accident based upon the following:

Short-term Disability

Sixty (60%) percent of weekly earnings to a maximum of one thousand ($1000) per
week, less any amounts received or to which the employee is entitled under the
mandatory provision of any “no-fault” motor vehicle plan and/or state compulsory
benefit act or law. Benefits begin on the 1% day of injury or the 8" day of sickness.

Benefits are payable for 13 weeks.

Long-term Disability

Sixty (60%) percent of basic monthly earnings not to exceed five thousand ($5,000)
dollars per month, less any other income benefits. Benefits begin after 13 weeks
and would continue until the individual becomes eligible for social security
benefits. The Employer shall continue to pay an employee’s medical benefits for a

maximum of twelve (12) months.

Exclusions
This section does not apply to compensable sickness or accident as provided for under

Article 8 of this Agreement.

Leave Banks

Employee use of leave banks to supplement the disability income will be subject to the
terms of the disability policy.
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Section 16.6 Limitations of Insurance Coverage. Eligibility, coverage, and benefits
under the above insurance plans are subject to the terms and conditions, including any waiting
period or other time limits contained in the contract between the Employer and the carrier. Any
rebates or refunds on premiums paid by the Employer shall accrue to the Employer. The Employer
will continue to have the right to select the carrier, to change carriers, or to become self-insured,
provided that there shall be no reduction in benefits. It is further agreed that the only liability
assumed under this Article is to pay the premiums as provided herein. Any claim settlement

between the employee and the insurance carrier shall not be subject to the Grievance Procedure.

Section 16.7 Opting Out of Healthcare. Employees who voluntarily opt out of the
Employers Heath and/or Dental Insurance coverage’s will be eligible for a stipend payable in the

second pay period of the month. The stipend shall be computed based upon the following table:

RATE PLAN Opting Out of Both Opting Out of Opting Out of
Dental and Health Health Insurance Dental Insurance
Insurance Onl Onl
Single $300.00/ Month $275.00 / Month $25.00 / Month
Two-Person $550.00 / Month $505.00 / Month $45.00 / Month
Family $600.00 / Month $545.00 / Month $55.00 / Month

To be eligible for the stipend, the employee must provide proof of health insurance from another
source and sign an insurance waiver provided by the Employer. The employee may resume

coverage under the *Employers insurance subject to the approval of the insurance carrier.

Section 16.8 Flu and Tetanus Shots. The Employer agrees to annually pay for flu and
tetanus shots, or any costs not covered by health insurance including deductibles during the

month(s) available for all employees who desire such shots.
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Section 16.9 Tuition Reimbursement & Education Bonuses. Notwithstanding past
practice there shall be no reimbursement for tuition payments and there shall be no payment of an

education bonus for holding a degree.

ARTICLE 17
DISCIPLINARY PROCEDURE

If the employer has reason to reprimand an employee, it shall be done in a manner that will not

embarrass the employee before other employees or the public.

Section 17.1 Cause. No member of this bargaining unit shall be disciplined or
discharged except for just cause. Discharge and/or discipline shall be the responsibility of the

Department Head or his/her designee.

Section 17.2 Past Infractions. In imposing any discipline on a current charge, the
Employer will not take into account any prior infractions which occurred more than three (3) years
previously, unless such prior infractions would have justified suspension of the employee at the
time or unless the discipline imposed at the time involved a period of probation extending more

than a period of two (2) years.

Section 17.3 Employee Rights. The discharged or disciplined employee will be allowed
to discuss the discharge or suspension with the association President within five (5) working days
after the effective date of such action taken and the Employer will make available an area where
he/she may do so before he/she is required to leave the property of the Employer. Upon request,
the Department Head will discuss the discharge or discipline with the employee and the association

President.

Upon written request, the Employer shall provide the Union, at a date agreed to by both parties,
copies of all documents, statements, audio tapes, video tapes, etc. upon which the Employer relied
to make any decision to discipline or discharge an employee. The Union shall be responsible for

all direct costs associated with the request.
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Section 17.4 Appeal Process. Notwithstanding past practice should the discharged or
disciplined employee or the Union consider the discharge or discipline to be improper, a complaint
shall be presented in writing, through the association President, to the Department Head within ten
(10) regularly scheduled working days after receipt of discharge or discipline. The Department
Head will review the discharge or discipline and answer the complaint in writing within ten (10)
regularly scheduled working days after receiving the complaint. If the decision is not satisfactory
to the Union, the question of discharge or discipline may be appealed within ten (10) regularly
scheduled working days thereafter, to the City Manager, who shall, within ten (10) regularly
scheduled working days thereafter, grant a hearing to the Union, review the complaint and answer
thereto, hear such other testimony, or examine other evidence which is relevant to the discharge
or discipline, and within thirty (30) working days after the hearing, shall uphold, reverse, or modify
the discharge or discipline in writing. This step is not optional and if the union fails to

acknowledge this step in the process it shall void the grievance.

Both the Union and Employer agree that the use of a mediator prior to arbitration would be

beneficial.

Section 17.5 Arbitration. Notwithstanding past practice, if the Union disagrees with
the decision of the City Manager on the question of the discharge or discipline, within thirty (30)
days thereafter, the Union may demand arbitration in accordance with Article 18 of this
Agreement. In reviewing the discharge or discipline, the Arbitrator shall apply the principles set
forth in Article 18 and may make findings of fact and may issue a proposed order reversing or
modifying the discharge or discipline only if the facts show that the discharge or discipline was

not imposed in accordance with such principles.

Section 17.6 Extension of Deadlines. The time limits set forth in this Article may be

extended by mutual agreement, in writing, by the Employer and the Union.
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ARTICLE 18
GRIEVANCE PROCEDURE

Every reasonable effort shall be made by the parties involved to arrive at a fair and equitable
settlement of every grievance without resorting to the Grievance Procedure. If that is found to be
impossible, the matter may be submitted to the Grievance Procedure in accordance with the terms

of this Agreement.

Section 18.1 Savings Clause. Nothing in this Article shall prevent any individual
employee of the Union from exercising the rights granted in Act 336 of the Public Acts of 1947,

as amended.

Section 18.2 Definition. For the purpose of this Agreement, a grievance is defined as an
alleged violation of this Agreement. Grievances involving the discharge or discipline of an

employee shall be processed under Article 17 of this Agreement.

Section 18.3 Procedure. The Employer and the Union support and subscribe to an
orderly method of adjusting grievances. To this end, the Employer and the Union agree that an
employee should first bring the problem to the attention of his/her immediate supervisor, with or

without his/her Union President, who shall attempt to resolve the grievance informally.

Notwithstanding past practice, the following procedure shall be followed to present a grievance to

the Employer.
A. The employee or the Union shall present the grievance in writing to the
Department Head or his/her delegate within fifteen (15) regularly scheduled
working days of the event, or knowledge of the event, which gave rise to
the grievance.
B. A grievance shall be answered in writing by the appropriate Department

Head or his/her delegate within fifteen (15) regularly scheduled working
days after the grievance is presented to the Department Head.
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C. If no further action is taken within fifteen (15) days after service of the
written answer upon the employee or Union President, the answer will be
considered accepted, and no further action may be taken upon the grievance.

D. If the decision is not satisfactory to the Union, a hearing before the City
Manager may be requested within fifteen (15) regularly scheduled working
days thereafter, by written notice to the City Manager, who shall, within
fifteen (15) regularly scheduled working days thereafter, grant a hearing to
the employee, review the grievance and answer thereto, hear such other
testimony or examine other evidence which is relevant, and with thirty (30)
regularly scheduled working days after the hearing, shall uphold, reverse,
or modify the ’Employers answer to the grievance in writing. This step 1s
not optional and if the union fails to acknowledge this step in the process it
shall void the grievance.

Section 18.4 Withdrawal. A grievance may be withdrawn by the employee or the Union
President, but if withdrawn, it shall not be reinstated. The notice of grievance withdrawal shall be

submitted to the Department Head in writing.

Section 18.5 Adherence to Time Limits. Any grievance not submitted in writing within
the time periods provided for shall be considered waived or, if not re-submitted after one of the

answers provided for, shall be considered resolved by the answer.

Section 18.6 Back Wages. No claim for back wages involved in any grievance shall

exceed the amount of wages the employee would have otherwise earned.

Section 18.7 Arbitration. If the matter cannot be resolved by the parties as set forth in
Section 3 above the matter may be submitted to arbitration within thirty (30) days thereafter. This
time limit may be extended by mutual agreement. The arbitration shall be conducted in accordance

with the rules, regulations, and procedures of the American Arbitration Association.

The arbitrator may not add to, subtract from, change or amend any terms of this Agreement and
shall only concern himself/herself with the interpretation and application of the terms of this
Agreement. The decision of the arbitrator, within his/her authority, shall be final and binding upon

all parties. The expense of the arbitrator shall be borne equally by the parties to this Agreement.
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Section 18.8 Regular Workdays Defined. The following are to be considered regularly
working days for grievance processing: Monday through and including Friday. Saturday, Sunday,

and Holidays are not to be considered regular working days for grievance processing.

Section 18.9 Sole Remedy. The sole remedy available to any employee for any alleged
breach of this Agreement or any alleged violation of his/her rights hereunder will be pursuant to
the Grievance Procedure; provided, that is, an employee elects to pursue any legal or statutory
remedy, such election will bar any further or subsequent proceedings for relief under the provisions

of this Article.

ARTICLE 19
WAGES

Section 19.1 Base Wage Scale.  Effective date of signing the following salary

schedule shall prevail for classified positions:

CLASSIFICATION PATROL OFFICER

BASE  AFTER1 AFTER2 AFTER3 AFTER4 AFTER5 AFTER6 AFTER?7
YEAR YEAR  YEARS YEARS YEARS YEARS  YEARS YEARS
7/1/2022 $52,379 $55,275 $58,290  $61,305  $64,320  $67,335 $70,350 $73,973
7/1/2023 $53,952 $56,934 $60,039 $63,144  $66,250  $69,355 $72,460 $76,562
7/1/2024 $55,569 $58,042 $61,837 $65,039 $68,253  $71,436 §74,635 §79,242
7/1/2025 $57,236 $60,400 $63,695 $66,990 $70,285  $73,578 §76,872 $82,015

For purposes of this agreement the Patrol Officer classification shall include assignments of

Detective, Task Force Officer and other various assignments as directed by management.

Section 19.2 Right of City Manager With the approval of the City Manager, an
employee may start at any step of the applicable salary schedule and will thereafter progress on

the applicable salary schedule in one (1) year increments.
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ARTICLE 20
OVERTIME

Section 20.1 Rate of Pay and Minimum Hours. If an employee is required by his/her
supervisor to work longer than the regularly scheduled shift on any regular working day, he/she
will be compensated at an hourly rate equal to one and one-half (1 1/2) times his/her normal hourly
rate. “Hourly rate” is defined as the base wage salary divided by 2,080 hours. In the event that an
employee is called back for duty by the Department, after he/she had gone off duty at the end of
his/her shift, or at a time when the employee would not normally be on duty, he/she will be entitled

to not less than four (4) hours pay to be paid as follows:

" At the appropriate premium time rate (time and one-half) for all hours
worked.
2 Straight time for the remainder of the four (4) hours

Paid time off shall not be considered when computing overtime on a daily basis.

Section 20.2 Court Appearances. When employees are required to appear in Court
during off-duty hours, they will be compensated at time and one-half (1 1/2) times their hourly
rate for all time spent in Court, with a guaranteed minimum of four (4) hours per day according to
the formula outlined in Article 20, Section 1. In the event that a police officer is ordered by a court
to stand by for purposes of a court appearance and does not actually appear in court on that day,

he/she shall be compensated at time and one-half for two (2) hours.

Section 20.3 Compensatory Time. In lieu of pay for overtime set forth in Section 1
above, an employee may request credit for compensatory time off. All requests for compensatory
time off credit will be submitted in writing to the Department Head or his/her designee for his/her
review and approval. Such requests shall be approved or denied by the Employer within five (5)
regularly scheduled workdays (i.e., Monday, through and including Friday, but excluding
holidays) of the receipt of the request. Upon the Department’s written approval, such
compensatory time off shall be computed at one and one-half (1 1/2) hours for each hour worked
by the employee on an overtime basis. Compensatory time may be accumulated to a maximum of

one hundred twenty (120) hours outstanding at any time. Compensatory time may be taken upon
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advance approval of the Employer. Election for compensatory time must be indicated within the
pay period it is earned. Compensatory time is subject to Administrative Policies and Regulations,
adopted by the City Council and/or the City Manager not inconsistent herewith. Any denial of
compensatory time off requests shall be reviewed by the City Manager. The Detective will receive

six (6) hours of compensatory straight time each month for being on call.

Section 20.4 Authorization. Overtime will be permitted only when authorized by the

Employer.

Section 20.5 Employer Responsibility. The Employer shall make every attempt to
maintain a consistent schedule for each employee. In the event that a schedule must be changed
within 48 hours of the shift starting time, the change shall be considered overtime call-in and
compensated at time and one-half the hourly rate for all hours worked which are different from the

original schedule.

ARTICLE 21
GENERAL CONDITIONS

Section 21.1 Re-Employment Rights. The re-employment rights of employees and

probationary employees who are veterans will be limited by applicable laws and regulations.

Section 21.2 Firearm and Ammunition. The Employer will furnish each Police Officer
with Department standard issue firearm and replacement ammunition as used in the course of their
employment and approved by the Department Head. It is understood that weapons and
ammunition remain the property of the Employer and will be registered by and to the Employer.
The employee shall reimburse the Employer for the employee’s negligent loss or damage to the

weapon.

Section 21.3 Notices. The Employer shall assign a bulletin board which shall be used by

the Union for posting notices.

A. Notices of Union recreational and social affairs;
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Notices of Union elections;

Notices of Union appointments and results of the Union elections;

Notices of Union meetings;

Other notices of bona fide Union affairs, which are not political or libelous
in nature.

moow

Section 21.4 Vehicle License Suspension or Revocation. It is agreed that employees
may be summarily suspended without pay if such members’ right to operate a motor vehicle in the
State of Michigan is suspended, revoked, or renewal is denied by the Secretary of State.
Notwithstanding past practice, any employee whose license is suspended for longer than 30 days
shall be automatically removed from their position and shall be considered immediately terminated

from employment.

Section 21.5 Gender Application. All references to employees in this Agreement
designate both sexes and whenever the male gender is used, it shall be construed to include male

and female employees.

Section 21.6 Worker Safety. Under no circumstances will an employee be required or
be assigned to engage in any activity involving dangerous equipment conditions. Employees shall
immediately or at the end of their shift, report all defects of equipment, in writing on a form
supplied by the Department Head, and employees shall not be required to use the equipment until
it has been approved as being safe by the Department Head or his/her designee.

When the occasion arises where an employee gives a written report on forms supplied by the
Employer of the equipment being in unsafe operating condition, and receives no consideration
from the Employer, he/she shall take the matter up with representatives of the Union who will take

the matter up with the Employer.

An employee not so notifying the Department Head or Department Head’s designee of the
occurrence of damage to any vehicles or equipment at the end of his/her shift shall be subject to

disciplinary action by the Employer.
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Section 21.7 Employee Health Testing. The Employer may require the employee to
submit to physical examinations and mental tests by doctors when such examinations and tests are
considered to be of value in maintaining a capable workforce, employee health and safety, etc.,

provided, however, that the Employer will pay for the costs of such examinations and tests.

Section 21.8 Distribution of Information to Union. A copy of any order, general order,
rule, regulation, training bulletin or document of a similar nature which applies to more than one

employee shall be posted in an appropriate place and copy made available to the Union.

Section 21.9 Reserve Officers. Reserve Officers are peace officers. Although not fully
certified by MCOLES standards the Employer utilizes Reserve Officers in various activities.
Without limiting the Employers right to assign Reserve Officers as determined by the Department
Head or his/her designee, bargaining unit members shall not be required to engage in general patrol

activities with Reserve Police Officers or civilians, but may do so on a voluntary basis.

Section 21.10 Mileage Reimbursement. In the event that the use of an employee’s
vehicle on Employer business is approved in advance by the Employer, the employee will receive

mileage reimbursement under applicable the Employers policy.

Section 21.11 Employee Contact Information. It shall be the responsibility of each
employee to immediately notify the Department Head of any change of address or telephone
number. The employee’s address and telephone number as it appears on the Employers records

shall be conclusive when used in connection with layoffs, recalls, or other notices to the employee.

Section 21.12 Equipment Turn-in. All equipment must be turned in to the Employer at
the time of termination from employment. The Employer may deduct the cost of the equipment

not so returned to the Employer from the employee’s final paycheck(s).

Section 21.13 Recordkeeping. ’Employer’s records shall be conclusive when used in

connection with layoffs, recalls, or other notices to the employee.
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ARTICLE 22
LAYOFF, RECALL AND TRANSFER

Section 22.1 Layoff. The word “layoff” shall mean a reduction in the working force.
Notwithstanding past practice, in all cases of layoff within each classification/rank, the principal
of straight seniority by department shall be observed and length of service shall govern, provided
that the Employer determines the remaining employees can perform the available work. When
possible, the Employer will give at least thirty (30) days notice prior to layoff to the employees
affected, together with a list of the names of said employees to the Union. If and when an employee
is laid off, he/she will be eligible for unemployment benefits compensation under the Michigan
Unemployment Compensation Act or applicable City Ordinance, provided said employee remains
eligible and conforms to all requirements under the applicable law. Exceptions to this procedure
may be made by written agreement between the Employer and the Union. All Employer provided
insurance coverage shall automatically terminate at the end of the calendar month in which the

layoff occurs.

Section 22.2 Recall. Employees will be recalled in the reverse order of the layoff,
providing the Department Head determines the employee can perform the available work. Notice
of recall shall be sent to the employee at last known address by registered or certified mail.
Notwithstanding past practice if an employee fails to contact the Department Head within ten (10)
days from the date of mailing of the notice of recall, he/she shall be considered to have voluntarily
left the employment and shall be automatically removed from his/her position and shall be

considered immediately terminated from employment.

Section 22.3 Transfer. If and when an employee is permanently transferred, the Union

shall be notified of said transfer by the Department Head.

ARTICLE 23
LEAVES OF ABSENCE

Section 23.1 Temporary Discretionary Leave., The City Manager, in his/her sole

discretion, may grant a temporary written leave of absence to employees for periods up to thirty
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(30) days. A written request for such leave must be submitted to the City Manager and approved
by him/her in writing, prior to the start of the leave. Such leave may be extended upon written

approval by the City Manager.

Section 23.2 Military Leave. An employee on military leave for service in the Armed
Forces of the United States shall be reinstated upon completion of such service in accordance with

the requirement of the applicable laws of the United States.

Section 23.3 Illness or Disability Leave. Anemployee who is unable to perform his/her
assigned duties because of personal illness or disability and who has exhausted all available time
off shall, at the written recommendation of a physician certifying the employee's inability to
perform his/her duties, be granted a health leave of absence without pay or fringe benefits for up
to six (6) months. Extensions may be granted by the City Manager. A written request for such
leave must be submitted to the City Manager prior to the start of the leave. At least thirty (30)
days prior to the expiration of the leave, the employee shall notify the Employer in writing of
his/her intent to return to work accompanied by a written statement from a physician selected by
the Employer, certifying the physical and mental fitness of the employee to fulfill his/her duties.
Upon expiration of the leave, the employee will be returned to his/her former classification,
provided his/her seniority so entitles him and the Department Head has determined he/she can
perform the available work. Upon return, the employee will be placed on the same position of the

current salary schedule that was held at the start of the leave.

Section 23.4 Compensation and Benefits. All leaves are granted without pay or fringe
benefits, provided that, if permitted by the applicable insurance carrier, the employee will be
allowed to pay the insurance premiums by prepaying the premium in advance by depositing the
amount each month with the City Treasurer or Finance Director. Seniority shall accumulate for
up to thirty (30) days. On leaves of thirty (30) days or less, the Employer will pay all insurance
premiums. Employees on leave must report for work no later than the first working day following
the expiration of their leave. An employee who seeks and/or obtains employment while on leave

of absence will be automatically terminated from effective the date the leave of absence started.
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Section 23.5 Family Medical Leave Act. Any paid or unpaid leave addressed in this
contract which qualifies as a leave under the Family Medical Leave Act (FMLA) shall run
concurrently with the leave to which the employee is eligible under the FMLA. Under the FMLA,
an eligible employee may use twelve (12) workweeks of any FMLA leave in a twelve (12) month
period. This twelve (12) month period is measured back from the date the employee uses FMLA
leave. In administering the FMLA, the Employer may take any actions consistent with that statute

and the Employers leave rules and policies.

ARTICLE 24
SCOPE OF AGREEMENT

Section 24.1 This Agreement represents the entire agreement between the Union and the
Employer and is not subject to any prior oral agreements or understanding between the parties and
may be amended only in writing signed by both of the parties hereto. In the event any of the
provisions in this Agreement are found to be contrary to the provisions of any applicable provisions
of law, such applicable provisions of law shall control, and the remaining provisions of this

Agreement shall not be affected thereby.

ARTICLE 25
NO-STRIKE NO-LOCKOUT

Section 25.1 Under no conditions will the Union cause or authorize or permit its
members to cause, nor will any member of the Bargaining Unit take part in any strike, sit-down,
or stay-in, slowdown, or any violation of any State Law. In the event of a work stoppage or other
curtailment, the Union shall immediately instruct the involved employee in writing that their
conduct is in violation of the Agreement, and that all such persons shall immediately cease the

offending conduct.
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ARTICLE 26
MAINTENANCE OF CONDITIONS

Section 26.1 The Employer shall make no changes that are contrary to the provisions of
this Agreement in wages, hours, or conditions of employment. This Agreement shall supersede
any rules and regulations governing the appropriate Department which are in conflict with the

provisions of this Agreement.
ARTICLE 27
EMPLOYERS DEPARTMENT RULES

Section 27.1 The Employer shall continue to have the right to establish, adopt, change,
amend and enforce reasonable Rules and/or Departmental Rules and Regulations not in conflict
with the terms of this Agreement, governing discipline, health and safety duties, rules of conduct
and work rules, including, but not limited to, a fair and reasonable drug testing policy applicable

to all persons covered by this Agreement, with such tests based upon reasonable suspicion.

ARTICLE 28
DURATION AND TERMINATION

Section 28.1 This Agreement shall remain in full force and effect until 11:59 p.m., June
30,2026. Should either party desire to modify the agreement a 90 day notice will be delivered to
the other party. In the event that a notice of modification is given, negotiations shall begin soon
after the receipt of the ninety (90) day notice. This Agreement shall remain in full force and be
effective during the period of negotiations or until notice of termination of this Agreement is

provided to the other party in the manner set forth in the following paragraph.

In the event that either party desires to terminate this Agreement, written notice must be given to
the other party no less than ten (10) days prior to the desired termination date which shall not be

before the termination date set forth in the preceding paragraph.

It is agreed and understood that the provisions contained herein shall remain in full force and effect
so long as they are not in violation of applicable statutes and ordinances and remain within the

jurisdiction of the City of Walled Lake.
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APPENDIX A

Location/Subgroup: CITY OF WALLED LAKE
Group-Subgroup-Class: 00129755-0001-0002

BCN HSA S™ HMO Gold $2,000 High Deductible Health Plan for Medical
and Prescription Drug Coverage

This Is Intended as an easy-1o-read EUMMary and provides only a general cverview of your benefits. it ks not a contract. Adaitional
limHations and exciusions may appiy 10 covered services. For a complete descoripion of benefiis, please see the appiicadle Bluva Care
Network certificate and riders. Paymant amounts are basad on the Biue Care Network approved amound, less any appicable deduciitia,
colnsuranca andior copay amounts required by the plan. I thera [s a discrepancy between this Banefiis-3t-a-Glance and any applicable plan
decuments, the plan document will confrol. This coverage Is provigad pursuant o a conlract enterad into In the State of Michigan and enhall
be construad under the jurtsdicton and aceording i the laas of the Stata of Michigan. Servicas must be provided of amanged by members
primary care physiclan of heaith pian.

Member’s Responsibility: Deductible, Copays, Coinsurance and Dollar Maximums
Note: The Deductitie will apply to certain services as dfined below.

Daductibla §2,000 for a one-person conracd, $4.000 for 3 family condract (2 of
Notle: Daduciitie Is combined for both medical and prescrption drug  more members) each calendar year

coverage. The full famlly deductibie must be met under a wo- {ND 41 quarier camyover)

person or famly contract before benefits ar paid foe ary person ¢

the contract

Flxad Dellar Copay Nona

Note: Copay amounts apply oncs2 tha deductble has besn met

Colngurance 0% and 503 for select senvices as noted below

Hole: Colnsurance amounts apply once the dedwclitia hzs teen

mat

out of Pocket Maximum - total amount pald toward medical $3,500 for a one-person contract, §7.000 for a family contract (2 or
and pharmacy services Including deduclible, copays and mor2 members) each calendar year

coinsurance cest-eharing amounts
Preventive Services - as defined by the Affordable Care Act and included in your

. Certificate of Coverage /
Health Malntanance Exam Covered - 100%
Annual Gynecodoglcal Exam Covered — 100% o
Pap Smear Screening — laboratory eervices only Covered - 100%
Well-Baby and Chiid Care Covered — 100%
immunizations — pediatric and aguli Covered - 100%
Prostate Specific Antigan (PSA) Scresning — laboratory Covered — 100%
gervicas only
Reutine colonoacopy Covered — 100%
Mammopgraphy Scresning Covered — 100%
Vvoluntary Female Sterfllzation Covered — 100%
Breast Pumps Covered — 100%
Maternity Pra-Natal Care Covered — 100%

 Bhysician Office Sew_ice_s

PCP Office Visiis Covered — 100% after deductible

Madical Onling Vislte Covered - 100% after deduclibie

ceonsulling Specialist Care - whan referred Covered — 100% after deductibiz
&
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

Lecatlon/Subgroup: CITY OF WALLED LAKE
Group-Subgroup-Class: 00129755-0001-0002

Emergency Medical Care

Hospltal Emsrgsncy Room Covered — 100% after deduclible

Urgent Cara Centar Covered - 100% afer deductible f
Retall Heaith Clinic Covered — 100% after geductible
Ambulance Servicas — madically necasaary Covered — 100% after deductibie i

Diagnostic Services

Laboratory and Patholopy Services Caovered — 100% after deductible
Diagnostic Tests and X-rays Covered — 100% aftar deductibie
Radiafion Therapy Covered = 100% after deduclible

Maternity Services Provided by a Physician

Post-tatal Care. Sea Preventive Services ssction for Pre-Nalal  Covered - 100%
Care

Dalivary and Nursery Care Covered - 100% aftar deductibie

Hospital Care

Gensaral Hureing Care, Hoepilal Sendces and Suppliss Covered — 100% after deduclible; uniimied days

outpalisnt Surgery - 8se mambsar carfificats for spacinc Covered — 100% after deductible

surglcal colnsurance

SKilled Nureing Care Covered —~ 100% after deductible up to 45 days par cakendar year
Hoeplce Cara Covered — 100% after deductibie

Home Health Cara Covered — 100% after deductibie

Surgical Services
surgery — Incluges all related eurgbeal servicas and ansathesla.  Covered — 100% afer deduclible
Voluntary Male Sterliization — Sea Preventive Services section  Covered — Male - 50% aftar deductivie

for veluntary female starilization

Elsciive Abortion (Ons procadurs par two-year period of Covered — 50% after deducible
memberahip)

Human Organ Tranaplanie jaubject fo medical criteria) Covered — 100% after deductibiz
Reduction Mammoplasty {eubject to medical critsria) Covered — £0% afler deducidle
Male Maatectorny (subjact to medical criteria) Covered — 50% afier degucinle
Temporomandibular Jolnt Syndrome (subject o medical Covered — 50% afer deducidle
criterta)

orthognathle Surgsry (subjsct to madical eriterta) Covered — 0% after deducidle
Welght Raduction Procsdures (subject to medical criterla) - Covered — 50%: afier deducidle

Limitsd to ona procedurs psr lifelime
' Behavioral Health Services {Mental Health and substance Use Disorder Treatment)

Inpatiant Mental Health Cars Covered - 100% after deduclible
Inpatiant Subetance Uea Disordsr Covered - 100% afer deduclivie
Oufpatiant Mental Healih Cara Inciudes onlina vislta Covered — 100% after deductible

Note: For diagnogiis and therapeutic sendic2s, 582 tha Diagnostic
Sendeas secilon above for applicaile cost sharng.

outpatient Substance Uee Disordsr Covered - 100% after deducliple :
9 £
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

LocatloniSubgroup: CITY OF WALLED LAKE
Group-Subgroup-Clasa: £0129755-0001-0002

Autism Specirum Disorders, Diagnoses and Treatment

Aﬁleu bahavioral analyass [4B.4) treatment through apge 18 Covered - 100% after deduclibiz
Note: Diagnosis of an aviism specirum disorder and a treatment

recermmeangaiion for ABA sendic2s must £2 obdained by a BCN

appeoved autsm evaualicn cariter [AAEC) prior to £2eking ABA

ftreaiment.

Outpatient physical therapy, spesch therapy and occupafional  Covered — 100% after deduclibie
therapy for autlam spesctrum disordsr through age 18

Unlimied wsits for physical, sp2ech and occupational therapy for

autism pecium dsorder dagnasls

Other covered services, Inciuding mental haalth services, for

See your cutpatient menial hadth, medical ofce visits and

Auttsrn Spactrum Disorder preveniive benefid
Other Services
Rllerpy Teeting and Therapy Covered ~ 100% after deductible
Allergy offica vislis Covered — 100% after deduciibie
Ellergy Injsctions Covered ~ 100% after deduclible
Chiropractic Spinal Manipulation — when refsrred Covered — 100% aner deductible; up to 30 wisits per calendar yaar
Rahabliitative Services — subject to meaningful Improvement  Covered — 100% after deduclible
withim 80 days

« Quipatant Physical ang Oooupational Therapy ~ limited to 3

combined tenefil maximum of 30 wislts par calendar ya2ar

» Quipatent Spaech Therapy — Imitad 10 30 visits per calendar year

Habliltalive Services Covered — 100% after deductiblz
« Quipatent Physical and Occupational Therapy - limited to 2

combhed tenefil maximumn of 30 uisits par calendar y2ar

= Quipatert Spaech Therapy ~ imitad fo 3D visits per calendar year

outpaftant Cardlac and Pulmonary Rehabilitation Covered — 100% after deduclibie; Irnitad 1o 3 benent maximum of
30 visits per cabendar year

Infarifity Counseling and Treatment (excluding In-vitro Covered — S0% afler deducidle

ferfllizaflon)

Durahis Madical Equipment Covered — £0% afler deducidle

Prosthelic and Orthoflcs appliances Covered - 50% afer deducivle

Diabatic Supplias Covered — 100% after deduclibie

Nofe: Cariain glabelic suppiles are cowered through the phamacy

benefit. Applicable phasmacy cos-sharing will 2pply.

Pedisiric Vislon Covered — 100%
. Eg:eaa-m — Limit=d 1o onoe per calendar year throwgh the last day

of tha year In which an Individiual tums age 13

« Prescription Glasses ~ Framas (Chosan from 3 s212¢t colizclion)

ang lerises are coverad onc2 N a calendar y2ar through the 1ast day

of the year In which an indlvidual lums 2ge 13
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

Location/Subgroup: CITY OF WALLED LAXE
Group-Subgroup-Clasa: [0129755-0001-0002
Other Services
Prescription Druga Tler 1A —Vaiue Generics Covered — $10 copay afler daduciitie

Tler 16 - Generlcs Covered — $30 copay afer deduclible

Tler 2 Preferred Brand  Cowvered — 560 Copaymant alar deduclible
Tler 3 Non-Preferred Brand C averad — $E) Copayment aftar
deductitia ;

Tler 4 Preferred Specialty C overad —20% Coinsurance of the BCN
Approved Arnount affer gaductibie (Madmun Copayment $200) -
Speclatty drugs are covered only when obdained from the BCN
Exclusive Spedalty Phamacy Network.

Tier S Non-Preferred Spedialty Coverad —20% Coinsurance of the
ECN Approved Amount afler Deduclitoe (Maximum Copayment
$300)-

Spec}aﬂy drugs are cowared only whan obdained from the BCH
Exclusive Specialty Phamacy Metwork.

Drugs for sexual dysfunciion, welght loes, cough & cold Ned
Covered

Coniracepitves Covered — Tier 1A — 100% (deduclitie doss not
apply], Ter 18 — $30 copay after o2dwctitie, Ther 2 - 560 copay afer
deduclibie, Ther 3 - $80 copay afler dadusiitle

Frevenive Drugs Covered — 100%

o0 Day Retall: E4-50 day supply Covered — 3 tmes the 30-day
copay minus $10 after deduciibia

Mal order: 30 day supply Covered — The applcable tlered copay
appiles after daducible

Mal crder: 31-80 day supply C overed — 3 bimes dhe 30-day copay
minugs $10 after dagucible

i1
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

Location/Subgroup: CITY OF WALLED LAKE
Group-Division: 00700808 1-0003

Benefits In-network Out-of-network *

Member's responsibility (deductibles, copays, coinsurance and dollar maximums)

Mote: If an in-network provider refers you to an out-of-network provider, all covered services obtained from that out-of-
netuork previder will be subject to applicable out-of-network cost-sharing.

Daduchibles §2,000 for a one-pesson condract 54,000 for 3 one-person coniract
Hode: Your deductibi2 combines deductible amounts pald under $4,000 for a family contract {2 or  §3,000 for a family confract (2 or
your Simply Elue H3A madical coverage and your SImply Blug more members) each calendar  more members) each calendar
prezscrption drug coverage. year year

Hote: The full family deductivle must be met under a two-person o {no &th quarier camy-over) [no 4th quarter camy-over)

tamily contract before benefits are pald for any person on the
ooniract,

Flat-dollar copays
Colngurance amounts [percent copays)

See *Prescriplion Drugs® saction  S=e "Prescription Drugs” section
= 50% of approved amountfor = 20% approved amount for

Hole: Colnsurance amounts apply ence the deductibie has teen barlairic surgery mest olher covered services
met. * 50% of approved amount for
bariainc surgery
Annual out-of-pockst maximums §3,000 for a one-person condract  §5,000 for a one-person contract
Agplies 1o deductities, copays and consurance amounts for i 56,000 for a family contract {2 or  $12,000 for a famlly corfract (2
caversd s2rviess — Inciuding prescrption drugs cost-sharing more Membars) each calendar  ©rmMAre members) each
amgauris. year c32ndar year
Lifatima doliar maximum None None
Preventive care services
Haalth malntenancs exam 100% (no deductibie or Nod coverad
lnciugas chest x-ray, EKG, cholesterol screening and other szlect  copayicoinsurance), one per
I3t procadures member per calendar year
Nofe: Agdifional wel-women
vizlts may be allpwed based en
medical necassity.
Gynacologleal exam 100% (no deductitie or Nod coverad
copaylcoinELrance), one per
member per calendar year
Nofa: Additional welkwomen
visits may b2 allowed baged on
medlcal necessity.
Pap amaear acreening 100% (no gaductibie or Nod coverad
LLadoratory and pathoiogy senicas COpay/COnEUrance), ane per
MEMDET per calendar year
Voluntsry eferilizations for females 100% {no deduciitie or E0% after cut-of-natwork
copaylcoinsurance) geductibie
Preecription contraceptive davices 100% (no deductitie or ED% after qut-of-natwork
Inchudies Insertien and remeval of an Intrauterine devics by a copayicoinsurance) daduciitie
llcens2d physizlan
Caniracepiive Injections 100% (no d=ductisie or EQ% after cut-of-network
copayiooinsurance) daduible

" Services from a provicer for which there [s no Michigan PPO network and services from an ouf-of-metwork providerin a gecgraphic area of Michigan deemed a
i arcess area” by BCBEM for thal particular provider speciaky are covered at the r-nebwort Bereft level Cost-zraring may ciffer when you obtan covered
cervikes oulside of Michigan. ¥ you receive care from 3 nonpaticipaling provider, even wrenrefemed, you may be bliad for the differerce bebaeen our
approved amount and the providers charge.

Simply Bius H3A Goid $2000 0% &' EA, Jan 2021 19
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City of Walled Lake & Police Officers Association of Michigan

Collective Bargaining Agreement July 1, 2022 — June 30, 2026

Location/Subgroup: CITY OF WALLED LAKE
Group-Division: 00700608 1-0003

In-network

Out-of-network *

'Well-baby and child care visite

Adult and childhood preventive services and Immunizations as
racommendad by tha USPSTF, ACIP, HRSA or other sourcas s
racognized by BCBSM that are In complianca with provisione
of tha Patiant Protaction and Afferdable Cara Act

Facal occult blood ecreening

Flexible elgmoldoscopy exam

Prostals spacific antigen (PSA) scraening

Reutine mammagram and related reading

Reutine screening colonascopy

100% {no deductitie or
copaylconsurance)

= & vigits, birih througn 12
months

= 6 visits, 13 months dhrowgh 23
months

= 6 vigits, 24 months dhrowgh 35
months

= 2 vigits, 36 months throwgh 47
months

= Viss beyond 47 mariths ara
limited 10 0N par memier par
CIUENDAr y2ar unter he nealn
mantanance exam benaft

100% {no dadwciitie or
copaylcoirsurance)

100% {no deductitie of
COpayl'comsurance}, cae per
member ger calendar y2ar

100% (no gadwoiibie or
copaylcoimsurance), one per
memBer ger calendar y2ar
100% (no dedustinie or
COpayiCOMBUTANCE], 0ne per
member ger calendar y2ar
100% {no geduztibie or
copayleainsurance)

Nofs: Subseguent medicaly
NECRESArY MAMMOgrams
performed during the same
calenaar yaar are sutject to your
deductitie and colnsurancs.
©ne per mamber per calendar
year.

100% {no deduziitie or
copaylcoinsurance) for routine

colonoscopy

Note: Medically necassary

COlNTSCoples performed during

e same calendar year arz

gutfect fo your deguctible and

colngurance.

One per member per calendar
(B3I

Not coverad

Nod coverad

Ned coversd

Net covered

Ned coverad

EQ% after cut-of-network
gadustibie

Note: Cut-of-network readings
2nd Interpretations are payabls
caly when the screening
mammogram Itself ks performed
by an In-natwork provider. One
FRr member per calendar year.

ED% after cut-of-natwork
daductitie

‘One per membar per calendar
year.

Physician office services
Offica visiis
Alust ze medically necassary

©Qutpatiant and home medical cara visiis
Must &2 medically necassary

©Offica consultations
Must o2 medically necessary

100% aferin-n2twork deductitée

100% afer in-natwork deductiti

100% afier In-na2twork deductibiz

0% after out-of-network
dadutiple

8% after put-of-natwork
daductitle
E0%: afler cut-of-network
d2ductible

= Barykes from a provicer for wh'ch there [z no Michigan PPO retwork and services from am cuf-ofrabsork proulder In a gecgraphic arza of Michigan deamead a
TioW LSt Ared” by BCHSM fof thal pIUCUIAr DrOvIcer IOa LRy 3re COWerad 3l NG Fraehh oy E2ratt iByel Qoil-2harrg ray Gifer when you oblan covered
senvices oulside of Richigan. ¥ you recaive are from 3 monparticpating provider, even aren refemed, you may be bliad for the difference between our

apgroved amount and the providers chargs.
Simply Brus H2A Geld §2000 0% wf EA, Jan 2021

i}
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

Location/Subgroup: CITY OF WALLED LAKE
Group-Division: 007006081-0003

Benefits In-network Out-of-network *

Physician office Services

Onlina visite 100% aPer in-nebwork deduclibie  £0% after out-of-network
By physiclan must be madically nacesesry deductible
Note: Oniine visits by a non-BCBSM gelecied vendor are not
covered.
Urgent care visiis
Urgent care visits 100% arier in-network deduclibie  80% after out-of-network
Must be medically necsssary deductibie
Emergency medical care
Hospital emergency room 100% arier in-nebwork deduclible 0% after in-network deductble
Ambulancs gervicas 100% afier in-netaork deduclibie 0% after In-network deductible
Must b2 medically necassary
Diagnostic services
Laboratory and pathology esrvices 100% afier In-network deductibie  £0% u:;terwt—of-netmm
deductibie
Diagnostic tests and x-rays 100% amer in-network deduclibte 0% afler out-of-network
daduciible
Tharapeutic radlology 100% afer In-netaork deductible  §0% afler out-of-natwork
deductible

Maternity services providéd by a physician or cerfified nurse midwife

Prenatal care visita 100% (no g2ductibie or B0% afer out-of-network
copaylcolnsurance) deduciible

Postnatal care 100% afer in-nabwork deductitie  B0% after out-of-natwork
deductible

Dallvery and nursery care 100% amerin-nebaork deductitie  80% after out-of-netaork
deduciible

Hospital care
Semiprivate room, Inpatlant physician care, general nursing 100% afier in-n2twork deductibie  B0% ugerwt—of—nemun
deduciible

care, hospltal services and supplies Unimited days

Hote: Nongmergenscy services must be rendered In a participaiing Uniimited days

nespital.

Inpattent consultations 100% after in-nebwork deduclibie 0% after out-of-network
deductibie

Chamotharapy 100% afer in-network deduclibie  €0% after gut-of-nabwork
daductible

Alternatives ta hospital care

Skillad nuralng care 100% afier in-n2twork deductible  100% after In-network deductibie
Must b2 In a participating skilled nursing faclity Limibad to a maximum of 90 days Limited to a maximum of S0
per memger per calendar year days par member per calendar
year

" Zervices from 3 provicer for which there 15 no Michigan FPO retwork and services from am cut~of-retwork provider in 3 gecgraphic area of Michigan deemed a
"iow arcess ared” by BECBSM for Bhal particular provider spaciaky are coversd 31 the r-nebacrk barart layvel Cost-charng may difer when you obtan covered
services oulzde of Michigan. ¥ you receive care from 3 ponparitipating prenider, even wiran referred, you may b2 blied for the difference bebween our
approved amount and the provider's charge.

Simply Blue HEZA Goid 2000 0% w' EA, Jan 2021 21
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

Benefits

Location/Subgroup: CITY OF WALLED LAKE
Group-Division: 007005081-0002

In-network

Out-of-network *

Alternatives to hospital care

Hospice care

Home heatth care

« must be madcally necessany

» must b2 provided by a parlicipating home heath care agancy
Infusion therapy

= must be medcally necessary

= must be given by a participating Home infusion Therapy (HIT)
provider of In a participating freestanding Ambulatory Infusion
Cenier (AIC)

= may use drugs that require preauthorization —consult with your
doctor

Surgical services

Burgsi
Inciuges related surgical services and medically necassary facity
s2rvices by a participating ambulatody surgery faciity

Presurgical consuitations

Voluntary eterflization for males
Note: For voluntary stesdiizations for females, seg “Prewenilve car2
sarvices.”

Elective Aborflons

Bariatric surgery

100% afier In-network deduclibia
Up to 28 pre-hospice counseling
visits before electing hospice
services; when elecied, four 90
o3y perods - provided through a
participating hosplce program
only; limited to doliar maximum
thai Is reviewed and adjusted
pericdicaty (after reaching doliar
maximum, member transitions
Into Individual case
management)

100% afier in-network deduclitle

100% afer in-network deductitie

100% afier In-network deductibie

100% afier In-network deductibie

100% afier in-network deductitie

Covered 100% after In-network
deductible

50% afler In-network deductible
Limitad to a liretime maximum of
one baralric procedure per
member.

100% afier in-network dedustitie
Up fo 28 pre-hospice counszling
vislts befora electing hosplce
sendoes; when elecied, four 90~
63y perods - provided through a
participatng hespice program
only; Emitad to dodiar maximum
that Is reviewed and adjusted
periodicaly (afier reaching doliar
maximum, membsr transitions
Into Individual case
management)

100% after In-nehwork deductibia

100% afier in-network deductibie

£0% afler gut-of-natwork
deduciibie

=]
<

£0% after cut-of-natwork
gdeduciinie

£0% after cut-of-natwork
deductibie

Covered 100% after out-
ofnatwork deductibie

£0% after put-of-netaork
deduciitie

Limited to a lifetime maxirum of
one baratric procedure per
MEMBEr.

Human organ transplants

Specifiad human organ iransplants
Must be In a designated faclity and ceordinated through the
BCBSM Human Organ Transgant Program {1-500-242-3504)

Bons marrow transplants
Must b2 coordinated through the BCBSM Human Craan Transglant
Program {1-800-242-3504)

Specified ancology clinlcal frlats
Nole: BCESM covers clinical tials In comgilanca with PRACA.

Kidney, comaa and ekin franeplants

100% after In-network deductitie

100% after In-network deductitie

100% afer in-network deductinie

100% afier In-natwork deductible

100% afier in-network dzductibie
In designated facliities only

£0% after out-of-natwork
dedustivie

E0% after cut-of-natwork
deduciibie

ED% after out-of-natwark
deductibie

* Gerdces trom 3 provicer for which there s no Michigan PPO ratwark and services from an cit-alretwork providerin o gecgraphic ares of Michigan deemed a
THN BTCess ared” by BCBSM for that partizufar provicer spetialy are covered at the r-nebwork beneft level Cost-charing may cifer when you obtan covered
services outcide of Michigan. ¥ you receive care fromn 3 monparticipating proetder, even aihan refamed, you may b2 blied for the difference between our

approved awount and the providers charge.
Simply Bius HEA Gold $2000 D% wf EA, Jan 2021

22
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

Benefits
Behavioral Healih S

Location/Subgroup: CITY OF WALLED LAKE
Group-Division: 00700608 1-0003

In-network

Out-of-network *

e5 {(Mental Health and Substance Use Disorder Treaf

inpatiant mental haalth care and Inpatignt subsfance uss 100% after In-network deductibie  BO% after out-0f-n2twork
diaorder treatmant Unimitad days deductible
Uniimited daye
Reeldential psychlatric treatrant faciiity 100% after in-natwork deductibia  BO% after gut-of-natwark
« cowersd mental haaih servicee must be parformed In a residential daductibie
psychlatne treatmant faciity
« treatment must be preauthorzed
+ gudject to medieal erteria
Outpatiant mantal haaith cars: 100% afer in-natwork deductitie  100% after in-network deductinia
» Facliity and cHinlc In participating facilities only
Outpatient manial hsaith cass: 100% afer in-network deductitie  B0% after out-of-network
= Onling vistis geduciitie
Nofls: Oniine visits by a non-ECBSM selezisd wangor ar not i
covered
Outpaliant manial haalth cars: 100% after in-network deductibie  E0% after cut-of-netwark
+ Phyeician‘s office deduciinie
oOutpatient eubstance ues disorder treafment 100% after in-network deductitée  §0% after cut-of-netwark
In approved fachbes anly gzduivie
(In-network cost-sharing will
appyy If thare Is no PPO netwomk)

Autism spectrum disorders, diagnoses and treatment

Applied behavioral analysls (4B4) freafmant

When randsred by an approwead board-cartifiad bahavioral
analyst - Is covared through age 18 subjsct to
preauthorization.

Note: Diagnosis of an autism specimm disorder and 2 freatment
recommandation for ABA sendces must be obdzined by a BCBSM
approved audism evaludilion carler (ALEC) prior bo s2eking ABA
treatment.

oOutpatiant physical therapy, spesch iherapy, occupational
therapy. nutriftonal counesiing for autizm spactrum disorder

oOther covered eervices, Including mantal haalth esrvices, for
autiem spectrum disordsr

100% afer in-natwork deduclibia

100% after In-network deductibie
Pnysical, speech and
occupational therapy with an
autism dlagnosls Is unlimitad.

100% afer in-network deduclitie

100% after Im-network deductibie

£0% after cut-of-natwork
deduciitie

Physical, speech ang
eocupational therapy with an
autism WDEB Is unimitad.

£0% after out-of-network
daduciibie

Other covered services :

Outpaiiant Diabetes Managamant Program [ODMP] 100% afier In-network deduclibie  E0% afer cut-oF-network

Note: Screening services required undar the prauisions of PPACA deductibie

are cowered at 100% of approved amount with 10 Innetwork cost-

sharing when rendered by an In-netwom prowidar.

Hote: Whnen you purchase your dizdaiie suppliss wia mall ordar you

will lower your gut-of-pockst cosls.

Allergy tasting and fherapy 100% after in-network deductibie  BO% after qut-of-nabaork
dadwtible

Rehabliitative care: 100% afer In-network deduclitie  80% after qut-of-network

oOutpaiiant phyeical and occupational iharapy deduciibie
Nots: Sarvices at
nonpariicipating cutpatient
physical therapy facilitles ara not
CovErEd.

* cerjkces from 2 provicer for witich thers [z 00 Michigsn PO matwork and cervices from an cut-ol-ratwork provider in 3 pecgraphic ares of Michigen deemed 3
"icw atcess area” by BCESM for tnat paticuiar provider speciaky are coversd ot the n-nebwork benaft level Cosl-zharnyg may cffer when you obiam covened
services pulside of Michigan. I you receive care from @ monparticipating provider, even when refemed, you may be blied for the differerce bebween our
appraved amount and the providers charge.

SImply Bt HEA Goid $2000 0% &' EA, Jam 2021 23
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City of Walled Lake & Police Officers Association of Michigan

Collective Bargaining Agreement July 1, 2022 — June 30, 2026

Location/Subgroup: CITY OF WALLED LAKE
Group-Division: 00700608 1-0003

In-network

Out-of-network *

Rehablitative care:
Chiropractic and oeteopathic maniputation

Outpailant epasch therapy — when providad for rehabliitative

carg

Habliitative care:
Outpatiant phyeical and occupational therapy (excludes
chiropractic and cateopathic manipulation)

Outpattant epeach therapy -
when prowided Tor hatilltative care

Durable medical eguipmant

Note: DME Iterns required under the prowisions of PPACA are
covared al 100% of aporesed amourit with no In-network cost-
gharing when rendered by an In-network providar. For a listof
covered DME Hemss requirad under PPACA, call ECBSM.

Prosthalic and ertholic appliances

Frivata duty nureing cara

100% aner in-network deductibie
Limited to & 30-viait maximum
per member per calendar year
Hote: This 30-viglt outpatient
maximum Is a cembined
maximum for all putpatient visits
for physical therapy,
occupalional therapy,
chiropractic senicas, and
osteopathic manipulative therapy

100% afer in-network deductitie
Limitad to 3 30-vf€it maximum
per member per calendar year.

100% afer in-network deduclibie
Limited to a 30-vielt maximum
per member per calendar ysar
Note: This 30-visit cutpadient
maximum Is 3 combined
maximum for all outpatient visis
for physical and occupational
therapy

100% afier in-network deductibie
Limitad to a 30-t8it maximum
per member per calendar year.

100% afier in-network deductibie

100% after in-network deductibie

Not coversd

£0% afler qut-of-mataork
deduciinie

Limitad to a 30-vialt maximumn
per mambar par calendar year
Note: This 30-vislt cutpatient
maximum Is a combined
maximum for all cutpatient visis
for | therapy,
mal thuggj',
chiropractic senvicas, and
osteopathic manigulaive tharapy

Q% after cut-of-nztwork
deduciibie

Limitad to @ 3048t maximum
per memeer per calendar year.

E0% afler put-oT-network
geduciitie

Nota: Services at
norpariicipating cutpatient
physical therapy facilities ara not
covered.

Lirnitad to a 30-wfsit maximum
per memeer per calendar y2ar
Node: This 30-ulglt qutpatient
maximum |s 3 combined
maxirmum for all cutpatiant visits
for physical therapy and
cceupational theragy.

£0% after qut-of-natwork
deductitie

Limited to a 30-ufsit maximum
per member per calendar year.

£0% after gut-of-natwork
deduciitle

E0%% after cut-of-nataork
daductitie

Not coverad

* Seryices troem 3 provicer for winch there s ma Michigan PPO ratwork and services from an cut-ol-natwork provider in 8 gecgraphic area of richigan deemed a
*iw Brcess area” by BCBSH for tnal pariouwiar provicer spaciaky are coversd ot the ir-nebweort bereft level Cost-srarng may cffer when ycu oblam covered
services outside of MIChigan, If o recaive cars froen 3 ronpaticipating provider, even whan refemed, you may be bliec for the gifizrerce bebwesm our

approved amount and the preutders charge.
Simpy Biue HEA Gold $2000 0% af EA, Jam 2031
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

Prescription Drug Coverage
Benefits-at-a-glance

Effective for groups on their plan year

spaciaity Pharmaceutical Druge - The mall order pharmacy for specialfy druga is AlllanceRx Walgreens Prime, an Indapendant company.
Speciaity prescription drugs (such as Enbrekd and Humira®d ) are used 1o treat complex cond/bonE such as meumaioid arihintis, multiple scierosis
and cancer. These drugs require special handiing, administration or monitoring. AlllanceRx Walgreens Prime wiil handlie mal oeder prescriplions only
for specialty drugs. You may cdtaln specialty drugs through a Walgreens retall pharmacy as well as long as the drug is avallabie at that locatien. You
miay want 10 cal ahead ta corfirm avalladliity at the focatien. If you go 10 3 non-AlianceRx Walgreens Pnima, you may be rasponsibie for 1003
of the cosT of the specialty drug. Other mall order presceriptions for non-spacialty medcations can continue fo b2 g2ntto Exprass Sorlpts. (Express
Seriple Is 3n Ing2pendant company prowiding phamacy beneft services for Elues membars.) A list of specialty drugs 5 avalladle on our Vieb sit2 at
beham.comipharmacy. I you have any questions, plaase call AllanceRy Walgreens Prime customer senvica at 1-856-515-1335.

Viz willnol pay for moce than a 30-day suppy of 3 covered prescription drug that BCESM defines a5 a "specially phamaceutical” wheher oenot the
druyg Is obdzined from a 90-Day Retall Network provider or mall-orger provider. We may make exceplions If a member requirss mace than 3 30-day
supply. BCESM resenves tha right 1o limit the Initial quantity of select specialty drugs 1o no more than a 15-day supply for each fil. Your
copayicoinsuranca will be raducad by one-half for each Nl one2 applicatie deductibies have been met.

salaci Controliad Substance Drugs - BCBSM will Imit the Initial il of sefact controliad sutstances to a S-day supply. Addiional fills for thase
medicatons Wil be Imited to no mode than a 30-day supply. The conirofied subsiances afMectad by this prescription drug requirement arz avalabia
onling at bebsm.comipharmacy.

(copays and coinsurance amounts)
Y HSA ncluding o drugs, are & i -
pocket maximum required under your Simply Blue HSA medical coverage. E2nefis are not payable fier you have rmat iha Simply Blue
HSA annual deguctinie. After you have sabisfed the deductible you are required to pay applicatie pregcription drug copays and coinsurance amounis

‘which are eutject to your annual cut-of-pocket maximums.

Nota: The 20% member Fability for covered drugs obtained from an out-o% pharmacy will not confribute to your annual gut-of-packet maximum.
Benefits 90-day retail network  * In-network mail order  In-network pharmacy  Out-of-network
pharmacy provider (not part of the 80-day  pharmacy
retail network)
Tar1- 1to 30-day  Afer deductibie, you pay  Afer deductible, you pay $20 Afier desuctible, you pay $20 Afer gaducible, you pay $20
Genede drwge  parod $20 copay copay copay copay plus an additional 20%
of thé ECBSM approved
amount for the drug
31ip €0-03y No coverags Afier deductible, you pay 40 No coverage Mo toverage
perod copay
6110 E3-fay Nocoverage After deductible, you pay $50 No coverage Mo coverage
penod copay
B41p50-03y  Afer deductible, you pay  ARer deductible, you pay $50 No coverage No coverage
period $50 copay copay

Bz Cross Elue Shisid of Michigan I 3 nenprofl Corperaton and rosperaent icenzee of 2 Elue Crozs and Blue Ened Aszacisdcn.

CDD0OT43224E
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Benefits

Tiar2 -
Fraferrad
brang-name
dnigs

Tiar3-
Monprefarrad
brang-name
drugs

Tiar4 -
G2nenc ang
prararad
brang-name
spadially drugs

Tiar 5 -
Monprefarred
brand-nzme
spedially drugs

1o 30-day
petied

310 £0-cay
pedied

6110 B3-day
pesicd

&40 50-day
period

1o 30-day
pedicd

3140 E0-gay
pericd

6110 B3-gay
perod

2410 80-may
perod

1to 30-day
pediod

3110 E0-g3y
period

6140 B3-0ay
period

&4 10 20-gay
perigd

1o 30-day
perisd

31 to £0-day
period
61 to 83-0ay
peried

&4 10 20-03y
period

90-day retail network
pharmacy

After deductitle, you pay
§E0 copay

Mo coverage

No coveraga

After deductitie, you pay
$170 copay

Afer gaductitie, you pay
$E0 copay of 50% of the
approved amount
(whichever Is greaier), but
np more than 5100

Mo coverags

No coverags

After gaduclinie, you pay
$230 copay or 50% of the
approved amount
[whichever s greater), but
no more than 5230

Afer caduciivie, you pay
20% of the approved
ameunt, but ne mede than
§200

No coverage
No coverage
No coveraga

After deductitie, you pay
25% of approved amourd,
but no more than $300

No coverage

MO Coverags

Mo coverags

City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

* In-network mail order
provider

ARer deductbie, you pay 560
copay

Afier deductble, you pay
$120 copay

Afer deductible, you pay
3170 copay

After deductble, you pay
$170 copay

Afer deductible, you pay $EQ Afier deductble, you pay $E0

copay of £0% of ihe

approved amount (whichever approved amount {whlchaver
Is greater), bul no mede than  Is greater), bul no mede than
§102

§100

ARer deductble, you pay
5160 copay or 50% of tha
approved amount (whichever
I5 greater), but no mose than
$200

Afer deductibiz, you pay
§230 copay or 50% of the
appeoved amount {whichaver
I5 greater), but no mode than
5280

Afer deductbls, you pay
5230 copay or S0% of the
approved amount {whichayer
I5 greater), but no mode than
§250

Afer deductble, you pay
20% of the approved
amount, but no more than
5200

No coverage
Mo coverage
Mo coverage

Afier deductbla, you pay
25% of approved amount,
but no more than $300

No coversge
Mo coverage

No coverage

In-network pharmacy

{not part of the 90-day

retail network)

After deductble, you pay 360
copay

Ho coverage

Ho coverage

No coverage

ay of £0% of the

Ho cowerage

Ho crerage

Mo cwverage

Afer deductble, you pay
20% of the approved
amount, tut Mo more tharn

5200

No coverage
Ho covarage
No coverage

Afer deduchible, you p3y
25% of approved amount,
but no moea tham $300

No coverage
Ho coaerage

Ho coierage

Out-of-network
pharmacy

After deduciivle, you pay $60
copay plus an additonal 20%
of the ECBSM approved
amount for the drug

Mo coverage

No coverages

No coverage

After gaducidle, you pay §30
copay or S0% of Me approvad
amount (whichever ks
graater), but no more than
$100 pius an addiional 20%
of the ECBSM approved
amount for the drug

No coverags

No coverage

Mo coverags

Afler deducible, you pay 20%
of tne approwad amount, but
1% more than $200 piug an
additional 20%: of the BCBSM
approved amaunt for the drug

No coverage

No coverage

No coverage

&fter gaducible, you pay 25%
of the approwved amount, but
ro mare than $300 pius an
additlonal 20% of the BCBSM

@pproved amound for the drug
No coverage

Mo coverags

Mo coverage

Bius Cross Elue Shield of Michigan I3 3 nonpredl coperaton and Inceperdent Icenzee of t52 Elue Crocs and Slu= Shisig Azscciason.
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

* BCBSM will not pay for drugs cblained from cut-of-natwork mal order proafders, Including int2mat grovidars

Covered services

Benefits

FDA-30proved drgs

FDA-approved genaric
ard select brand name
prescriplion preventive
drugs, supplemenis and
witamins as requirad by
PPACA

Other FDA-approved
Brand name prescription
preventive drugs,
supplements and vitaming
35 required by PPACA

Agult and childhood sefect
preventive Immunizations
3s recommangad by the
USPSTF, ACIP, HRESA or
offer spurces as
recognized by BCBSM that
ars n complance with the
proatsions of e PPACA.

FDA-approved gensric
ard select brand name
prescription contraceptive
madhzabion {non-self-
aaministared drugs and
devices are not coverad)

Other FDA-3pproved
brand name prescription
coniraceptive medication
[ngn-seif-administered
drugs and devices are not
couered)

Digposable needles and
£yINges - when dispensad
it insuln or cther
couerad Injectable legend

drugs

Node: Needies and
syrngas have no
COp3yICONSUrance.

Select dabetic supples
ard devices (test sirips,
lancets and glucometers)

For a list of giabetic
suppiles avaliatie under
tha pharmacy benefit refer
fo your ECBEM drug list at
BCBSM.comphammacy.

90-day retail network
pharmacy

subject 1o Simply Blue HSA
madical deductinle and
prescription drug
copayicoinsuranca

100% of approved amount

subject fo Simply Blue HSA
madical deguctdle and

prescription drug
copayicoinsuranca

100% of approved amcunt

100% of approved amount

subfect 1o Simply Blue HSA
medical deductible and
grescripbon drug
copay/colnsurance

Supject 1o Simply Eule HEA
medical deductidle and
prescripbion drug
copayicolnsurance for the
nsulin or other covered
njectatie legend drug

sugect 1o Simply Bue HSA
madical deductinle and
prescription drug
copayicoinsuranca

* In-network mail order
provider

Subject to Simply Blwe HSA
medical deducible and
prescription drug
copayloalnsuranca

100% of approved amount

subjact fo Simply Blus HSA
medical daduciible and
prescription drug
copayicolnaLrance

No coverage

100% of approved amount

Subject 1o Smply Blwe HSA
medical deducible and
prescription drug
copayicoinsuranca

Subject fo Simply Bluz HSA
medical geduciile and
peescription drug
copayfooln.smwe foriha
insulin of other cowered

Injectabia legand drug

Subject 1o Simply Blwe H3A
medical deducible and
prescriplion drug
copayioinsuranc:

In-network pharmacy
{not part of the 90-day
retail network)

Subject to Simply Blue HEA
medlical daductitie and
prasciipiion drug
copayicoinsurance

100% of approved amount

Subjecd ta Simply Blu2 HSA
medical dzdwolitie and
prascaption drig
copayooinsurance

100% of 2ppraved amount

100% of approved amaunt

Subject by Simgly Blus HSA
medical daductiole and
prascdption drug
copayicoinsurance

Subject to SITply Blus HSA
medlical gadustisie and
prescrption druog
copaylcensurance fof the
Insufln of other covered
Injectable bagend drug

Subject to Simgly Blvs HSA
medical saductible and
prescaiption drug
copayictinsurance

Out-of-network
pharmacy

Subject to SimMply Biue HEA.
madical deductidle and
prescription
copayicolnsurance plus an
admTonal 20% prescnpion
drug out-of-nehwork penaity

80% of approved amount

Subject fo Simply Eflue HSA
medical deduchinie and
prescription drug
copayicolnsurance plus an
addizonal 20% prescriplion
drug oul-of-nelwork penaity

B0% of approved amount

80% of approved amount

Sutiect to Simply Eiue HSA
medicai deductibie and
prescription drug
copayicolnsurance pius an
addifonal 20% prescrpion
drug out-of-network penaty

Sutject to Simply Biue HSA
medical deguctivie and
prescription drug
copaylcolnsurance for the
Ingulin or other covered
Injectable legend drug plus an
ad@tonal 20% prescrpton
drug out-p-network penaty

Sutfect to Simply Blue HSA
medical deductivie and
prescription
copayicoinsurance plus an
admisonal 20% preserption
drug out-gfnetvork panaty

Blue Cress Blue Shied of Michigan Is 3 nonprodl comperation and rcependent Icenzee of fne Bue Crozs and Slus Shield Azsociaten.
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

Vision Coverage (Pediatric)
Benefits-at-a-glance
Effective for groups on their plan year

Biue Vision benefits are provided by Vislon Service Plan (WSP), the largest provider of vision care in the nation. VSP s an independent company
providing vislon benefit senvices for Bluas members. To find a VEP dodier, cal 1-800-877-7155 of og on 1o the VSP Web site at vap.com.

Note: Vielon banefita ara enly avallable to members up to age 19. Membars May choos2 Detween presciiplion glassas (lenses and frame) or
contact lenges, but not both.

Member's responsibility (Copays)

Benefits In-netwark Qut-of-network
Eye exam None None
Prescription glasses (lenses and'od frames) None None
Medicaly necessary contact lenses MNone None

Eye exam

Benefits In-network Qut-of-network

Compleie ey2 exam by an cphihalmoiogist or optomelrist The exam 100% of approved amount Rembursement up to $34
Inciudas refraction, giaucoma tasting and olher tests necessary o {member responsitie for any
determine the overall visual health of the patient diflerenca)

Ong eye EXam per CAIRNGar year

Lenses and Frames

Benefits In-network Out-of-network

Standard lenses (must not exceed 60 mm In dlametar) preecabed and 100% of appeoved amount Relmbursement up to approved
dispensad by an ophthaimoiogist or cptometrist. Lenses may be mokded or amount based on [ens type
ground, glass of piastic. Also COVers prism, &lab-off pism and special base {member responsibie far any
curve lenses when medicaly nacessary dfference)

One palr of lenges, wih o7 Withoud frames, per calendsr year

Note: DIscoun’s on additional prescription ghasess and £auings o lens
extras whan obtainad from a VSP dactar,

Standard frames from 3 "select” collection 100% of approved amount Relmbursement up to $38.25
{member respenelbia for any
difierencs)

Ong frame per calendar year

BV P GBC 30,HRAT600 201% B0, PAX PC 30,38 KRA GBC 80

Elue Crosc Blus Shield of ICRNgan is & NORDRCA COp ara eraee of the Slus Crozs and Blie Shield Azsociaton.

0DDDOTI04BE
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

Contact Lenses

Benefits In-network Out-of-network
Medicaly necessary contact lenses (requiras prier autharizaticn apgrowal 100% of appeoved amount Relmbursement up to $210
from VSP and must meet criterra of madically necessary) {mamber respansitle far any
dfferanca)
Covered - annual supply
Standard (on2 pair annuaky) 1007 of approved amount $100 allbwanoa that is applied
*  Monthly {slx-moath supply) toaars eontact lens exam (g
« Bewe2Kly {ihree-month sUppy) and materials) and the contact
+ Dalles (firze-manthsupply) [enses (member respansibie far
any cost excaedng the
allowance)
Covared according to quanifiles cutinad In your certificate, per caknar
year

BV P GEC B5/HRATEI0 2013 BOPRX PC £0.38 HRAOBC 80

Elue Cross Slus Shisid of Mickigan iz 2 nonpnoft corparatian ard Indepansent licersee of the Blus Cross and Blue Srield Azsociaton.

ODDDOTI04B5Y
3
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

APPENDIX B

O Principal’  policyholder: City of Walled Lake
Dental PPO Benefit Summary

Effective Date: 4/1/2022

Predetermination of Benefits: EBzfore treatment begins for inlays, onlays, sngle crowns, prosthetics,
perodontics and oral surgery, you may file a dental treatment plan with Prndpal Life Insurance Company.
Principal Life will provide a written response indicating benefits that may be payable for the propasad treatment.

This chart provides you a bref summary of the key benefits of the dental coverage avallable from Prindpal Life
Insurance Company. Following the char, you will find additional information to answer questions you may hawe.
For a complete listof all your dental coverage benefits and restrictions, please refer to your booklet or contact your
employer.

Al Memibars

Benefits Payable

Unit 1 = Preventive §0 $0 B0 B0%

Unit 2 - Basic $0 0 B B0%

Unit 3 = Major §0 0 8% 80%

Combined Maximums Madimums for pravantye, bade, snd rajor protedures are combinad. In metwork Cabamdar yoar
s ane $1,000 per parson. Nonnetwork Calendar yasr masdimsm s are §1,000 par
parsom,

Prevailing Charge Whaem wsimg mod o vark providers, you pay any amousnt over the allowable dharga.

Maxdimum Accumu lation This alldowws for a portion of unused maximum benefit to canry over (o maxt year's o imm

bamdit amout. To qualiy, you must have had a dents! sandee perdormed withim the Calemtar
yasr amd wsad bess than the madmum threshold. The Sweshodd is egual to the lesser of 5096 of
the madurismn basefit or $1000. ¥ qualification is met, 50% of 8 thrathald is canfied over ta
mext yesr's masimum beneft. Individualy with fourth quarber effectives will start qualiiying for
rolbover o thve beginming of the next calendar year. You can acommulate no mare tham four
tirwes Uva carry over amount. The entire scoumulstion smount will be fodeited # no derdal
sendice s sufanitted within a calendar yesr.

Emurgency Senvice I a et reguines trastnent or senice for an emergency dental conditicn amd cammnd rasdhn s
prafanred deotal proadider withoutl unceasonable delay, baneits for such trestment or sendoe
recesived from a mon-prederred dental provider will be peid as # the trestment o sendios buad
e provided by a preferred dental provider, The memiber must provids information eifer
with the claim or during an appeal that identfies the sitsation as an amergangy.

Additional Benefits
: 1 ¥fetime Dedudlbl
In-Network
Unit 4 - Ort hodontia 0 0 50% 50%
= Chid
Lifetlme Maaimum:
InHetwark: 31,000
Haon MNetvork: $1,000
35
LN ARS8
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 — June 30, 2026

How Are Dental Procedures Covered?

The list of common procedures shows what unit the procedure is included in and how often they are coversd.

Unit 1 = *  Rouline exams » two per calendar year

Preventive *  Rouline cesning (prophylaxis) - two per calendar yesr (Expectant mothers, disbetics and

Procedutes thow with hearl divease receive one addifonal routne or periodontal che sning within a
calendar year)

o Saecond Opinion Consullstion

s Fluwakds - one treatinent each calendar year (covered only for depandant chilkdren wnder
sge 18

*  Space maintainers « covered only for dependent children under age 16 repsins not
convered

¢  Sesbinh = onfint and secand permanent molsn for depandant chikdren under sg= 16;
ene each tooth each 36 maonths

s Xoays- Ditewing (one st every calendar year), occlusal, parispical

& Xvays = Full mouth survey (one évery 60 months), extraoral

Unit 2 = +  Perodontsl prophylaxis « f Siree months have elapsed afer sclive surgical periodadtal

Basic treatnent; subject to Routine chaaning frequency it (Txpectant motvers, disbetics amd

Procedures those with heart diesse receive one additonal routne or periodontal de aning within a
calendar year,)

Emergency exams = subject to Routne éxam fequency limit

Hanmful Habit Applisnce -covered only for dependent children under ags 16

Fillings and stainless steel gowns

Simple Oral Sungery

Complex Oral Surgical Procedures

Non-surgical Periodontics, including saaling and root plandng « once esch quadrant esdh
24 months (For expectant mothers, diabetics and $ove with heart diwesss, this procedurs
is prondded with no deductible and 1008 coinsurance.)

s Periocontal Surgical Procedures = one each quadrant eadh 36 months

s Simple Indodontics (root cansl therapy for ankrior feth)

*  Complex Endodontics (root canal fierapy for molar teeth)

Unit 3 = s Ceneral Anesthesia (coverad only for spacific procedures ¥ IV Sedation

Major s Repais 1o Padial Denture, Bédge, Crown, Refines, Rebasing, Tisswe Conditoming and
Procedures Adjustinent b Bridge/Denture, within policy Enitations

Crowns = asch 120montha per roth ¥ woth cannot be restored by a Slfing.

Inlsys, Onlays, Cast Post and Core, Care Budldup » each 120 months per tooth

Implant = esch 120 montiz

Bridgas - Initial placemant / Replscement of briddges 120 months okd.

Daaviures - Initial placement of camplte ar partisl dentures / RBeplscement of complde ar
parfal dantures over 60 months old

Unit 4 - Orthodontic s Xogysand ather diagnastic pro dures, fred and removabde spplamey
Procedures

Therz is Coordination of Benefits, whichis a procedure for limiting benefits from two or more carrlers to 100% of
the claimant's covered expenses.

DR ERUELEEEY
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City of Walled Lake & Police Officers Association of Michigan
Collective Bargaining Agreement July 1, 2022 - June 30, 2026

CITY OF WALLED LAKE

Vision Care In-Network QOut-of-Network
Additional Services Member Cost Reimbursement
. ExomWith Duation o3 Nemssory 510 Co-pay Up 1o 535
dISCOUIWtS Framas Sl40 olowarce, 30% off bifonics ovar 5140 Up 1o 356
Stardard Plastic Larces
SnglaVaion 510 Co-poy Lpta 3G
Rifoed 51t Co-poy Up ta %0
O, Infoml 510 Co-poy Up ta 360
(o] Storderd Progressive Lars gloCo- pcr; Up 1o SES
OFE Prareiun Pregrassive lans Elo, 70% of charga kess SIL0 dlloaancs UpioGuk
i Lons Options oy g memier ond 0554 1o e Lo prie of Te )
g? ﬁg:_:ﬁ:? Fr]ua o W Tmatrent 13 (3TN
PrEcETion Tirt {Sabd ard Grodiers 513 NEA
eyaglossas Stardord Dlazt'c Scratch Ceating S12 N
Stardord Pofy carbonata Covarad n full Upio 528
(o) Stordord Arti-Reflectva Ceating 4o N
/o Othar Add-QOrs ond Servias 30% aff retal proa W
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